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8exs yeddmO» - Financial Forecast

2021 2022 2023 2024 2025
6,554,246,328  7,212,960,961  7,936,547,057 8,731,491,763 9,604,930,939
204,380,000 224,818,000 247,299,800 272,029,780 299,232,758
370,957,656 279,103,982 353,903,933 413,347,970 475,386,463
117,114,980 128,826,478 141,709,126 155,880,038 171,468,042
3,720,500 4,092,550 4,501,805 4,951,986 5,447,184
53,158,628 58,474,491 64,321,940 70,754,134 77,829,547
7,303,578,092  7,908,276,462  8,748,283,661 9,648,455,670  10,634,294,933
(2,095,470,372)  (2,305,017,409)  (2,535,519,150)  (2,789,071,065)  (3,067,978,172)
(1,611,877,619)  (1,853,659,262) (2,131,708,151)  (2,451,464,374)  (2,819,184,030)
(4,012,024,280)  (4,300,188,252)  (4,692,780,264)  (5,114,751,276)  (5,585,238,288)
(19,831,114) (21,814,225) (23,995,648) (26,395,213) (29,034,734)
(34,100,000) (37,510,000) (41,261,000) (45,387,100) (49,925,810)
(95,850,000)  (105,435,000)  (115,978,500) (127,576,350) (140,333,985)
(2,268,300) (2,495,130) (2,744,643) (3,019,107) (3,321,018)
(7,871,421,685)  (8,626,119,279)  (9,543,987,357)  (10,557,664,485)  (11,695,016,037)
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(567,843593)  (717,842,817)  (795,703,696) (909,208,815)  (1,060,721,104)
3,894,000,000  4,194,188252  4,586,780,264 5,008,751,276 5,479,238,288
251,000,000 276,000,000 304,000,000 334,000,000 367,000,000
1,500,000 1,650,000 1,815,000 1,996,500 2,196,150
4,146,500,000  4,471,838252  4,892,595,264 5,344,747,776 5,848,434,438
3,578,656,407  3,753,995435  4,096,891,568 4,435,538,961 4,787,713,334
336,303,144 2,533,458 2,786,804 3,065,485 3,372,033
3,914,959,551  3,756,528,893  4,099,678,372 4,438,604,445 4,791,085,367
484,641,506 533,105,656 586,416,222 645,057,844 709,563,628
3,430,318,045  3,223,423237  3,513,262,150 3,793,546,601 4,081,521,739
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2021 2022 2023 2024 2025
308,885,006 339,773,506 373,750,857 411,125,943 452,238,537
15,400,000 16,940,000 18,634,000 20,497,400 22,547,140
70,575,000 77,632,500 85,395,750 93,935,325 103,328,858
27,521,500 30,273,650 33,301,015 36,631,117 40,294,228
55,110,000 60,621,000 66,683,100 73,351,410 80,686,551
7,150,000 7,865,000 8,651,500 9,516,650 10,468,315
484,641,506 533,105,656 586,416,222 645,057,844 709,563,628
47,796,548 52,576,203 57,833,823 63,617,205 69,978,926
19,800,000 21,780,000 23,958,000 26,353,800 28,989,180
67,100,000 77,100,000 87,100,000 97,100,000 107,100,000
360,000,000 396,000,000 435,600,000 479,160,000 527,076,000
300,000 330,000 363,000 399,300 439,230
6,059,249,780 6,665,174,758 7,331,692,234 8,064,861,457 8,871,347,603
6,554,246,328 7,212,960,961 7,936,547,057 8,731,491,763 9,604,930,939




30y 28D e3R8 2021-2025

DI ¥ ePenE® Bwe®

8 OB en

8@ Olven

[SRIGI1-)

a8 B3O © DB
®RE0 S

288w ewvde Do Jrfeen

e®eny® Bwed®

89 go=» | 55

38,237,238 42,060,962 46,267,058 50,893,764 55,983,141
7,920,000 8,712,000 9,583,200 10,541,520 11,595,672
26,840,000 30,840,000 34,840,000 38,840,000 42,840,000
36,000,000 54,720,000 61,092,000 67,201,200 73,921,320
120,000 132,000 145,200 159,720 175,692
1,986,353,134  2,184,988,447  2,403,487,292  2,643836,021  2,908,219,623
2,095470,372  2,321,453409  2,555414,750  2,811,472,225  3,092,735,448
1,611,636,949  2,417,455424  3,626,183,136  5439,274704  8,158,912,055
3,707,107,321  4,738,908,833  6,181,597,886  8,250,746,929  11,251,647,503
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